REGENT COLLEGE STUDENT CODE OF PROHIBITED CONDUCT

1. PURPOSE OF THIS POLICY

Regent College is a community of people who have come together for study, work and worship. Our identity,
tradition, and aspirations as a Christian community are set forth in Regent College’s Global Mission, Educational
Mission, Core Values, Theological Position, and Moral Vision. In addition, Regent College holds to basic
standards in keeping with other institutions of higher education mandating respect for people and property.
Failure to adhere to these basic standards will result in disciplinary action. The Student Code of Prohibited
Conduct and Discipline Process for Non-Academic Offences is set forth below.

2. DEFINITIONS OF TERMS USED IN THIS POLICY

College-related Activities: Any activity that has been organised or hosted by Regent College. Examples of a
College-related Activity could include, but is not limited to:

® A course or class held off campus
® Retreats
e An event hosted by Regent College held on or off campus

College Representative: A faculty or staff member of Regent College (see definitions below)
Member of the Regent Community: Any individual who falls under one or more of the following categories:

e Contractor: A non-employee of the College who provides goods or services pursuant to a contract with
the College, and each of the contractor’s representatives, agents and employees.

e Faculty: A full or part-time faculty member, sessional instructor, online instructor, visiting Spring or
Summer faculty member, visiting scholar or in-residence appointee, guest speaker at an event or class
sponsored by Regent College.

e Staff: A full or part-time employee of Regent College who is not Faculty, including teaching assistants
(TA’s) and student employees (SE’s).

e Student: A full or part-time student at Regent College, including online and onsite students; audit and
credit students; program and non-program students.

e Volunteer: An individual (including but not limited to Board members and Senate members) who gives
freely of their effort for specific Regent College activities, without monetary compensation.

Student Advocate: A student named by the Dean of Students on an annual basis, who will be trained and asked
to serve in a voluntary capacity for a one-year term and can be called upon to support a fellow student in a
process outlined below.

3. PROHIBITED CONDUCT

Any conduct on the part of a student that has, or might reasonably be seen to have, an adverse effect on the
integrity or the proper functioning of the College, or the health, safety, rights, or property of the College or
Members of the Regent Community is prohibited.



The following list outlines specific examples of prohibited conduct. It is intended to help students understand
the type of conduct that is prohibited but is not an exhaustive list. Students should be aware that their conduct
may still be considered prohibited conduct under this Code even if it does not appear in the list below.

Prohibited conduct includes, but is not limited to, engaging in, attempting to engage in, or assisting others to
engage in any of the following actions:

a)

b)

c)

d)

Misconduct against persons

The process for addressing any misconduct against persons deemed to be bullying and harassment, and
discrimination can be found in the Bullying, Harassment, and Discrimination Prevention Policy.

Misconduct against property
No student shall:

i) take without authorization, or misuse, destroy, deface, or damage College property or property
that is not their own, or information or intellectual property owned by the College or by any
Member of the Regent Community;

ii) possess College property or property that is not their own, if the student knows, or ought to
reasonably know, that property to have been taken without authorization; or

iii) create a condition that unnecessarily endangers or threatens destruction of College property or
property that is not their own.

Disruption

No student shall, by action, threat, or otherwise, disrupt any College-related Activity or the right of other
persons to carry on their legitimate activities, to speak, or to associate with others. This includes but is
not limited to the use of profanity, pornography, inappropriate public displays of affection, the use,
possession or distribution of a controlled or restricted substance, and any contravention of provincial
liquor laws or the policies of the College governing the possession, distribution, or consumption of
alcoholic beverages.

Refusal to Comply with a Direction of a College Representative

No student shall refuse to comply with a reasonable direction to do, or not to do, something that is
made by a College Representative authorized to make such a direction.

Unauthorized Use of College Facilities, Equipment, or Services

No student shall:
i) use any facility, equipment, or service of the College, or enter or remain on any premises,

contrary to the express instruction of a College Representative;

ii) use any College IT equipment, facility, network, or system for any disruptive or unauthorized
purpose, or in a manner that violates any law, College regulation, policy, or procedure; or

iii) destroy, misplace, misfile, or render inoperable any stored information such as books, film, data
files, or programs from a library, computer, or other information storage, processing, or retrieval
system.


https://www.regent-college.edu/about/policies/bullying-harassment-discrimination-prevention/

f)

g)

h)

i)

k)

False Charges

No student shall bring a false charge against any student of the College under this Code.

False Information and Identification

No student shall knowingly furnish false information to any person or office acting on behalf of the
College, or forge, alter, or misuse any College document, record, or instrument of identification, or

knowingly furnish false information to any person regarding their standing, status, or academic record at

the College.

Aiding the Commission of Prohibited Conduct

No student shall encourage, aid, or conspire with another student in the commission of prohibited
conduct, or encourage, or aid behaviour by a non-student which, if committed by a student, would be
prohibited conduct under this Code.

Unauthorized Possession or Use of Dangerous Objects

No student shall store, possess, or use real or replica firearms or other weapons, explosives (including
fireworks), ammunition, or toxic or otherwise dangerous materials on College premises.

Hazing

No student shall engage in hazing, which is defined as an act which endangers the mental or physical
health or safety of a student for the purposes of initiation or admission into, affiliation with, or as a
condition for continued membership in, a group or organization. The process for addressing any
misconduct deemed to be bullying and harassment, and discrimination can be found in the Bullying,
Harassment, and Discrimination Prevention Policy.

Contravention of College Regulations

When a rule, regulation, or policy of the College prohibits or proscribes certain conduct but does not
provide any penalty for breaches of the rule, regulation, or policy, breaches shall be dealt with under
this Code.

Refusal to Comply with Disciplinary Measures or the Terms of an Agreement Made Under Section 4.

No student found to have committed prohibited conduct under this Code shall fail to comply with a
disciplinary measure imposed under the procedures of this Code. No student who has agreed to take
steps to correct or resolve a matter under section 4 of this Code shall fail to comply with the terms of
that agreement.

m) Contravention of Other Laws


https://www.regent-college.edu/about/policies/bullying-harassment-discrimination-prevention/

No student shall contravene any provision of the Criminal Code or any other federal, provincial, or
municipal statute or regulation.

4. DISCIPLINE PROCESS

Regent College reserves the right to discipline a student who is found to be in breach of the Student Code of
Prohibited Conduct.

Any Member of the Regent Community may share information regarding what they consider to be a breach of
this Code to the Dean of Students or the Associate Dean of Students, who will attempt to bring resolution to the
situation. Upon receipt of information, the Dean of Students has the right to immediately suspend a student if
he or she believes that the student poses an imminent threat to self, others, or College property or property
that is not their own.

If no resolution can be reached, the Dean of Students or the Associate Dean of Students will discuss with other
relevant College representatives to determine an appropriate response, which may include but is not limited to:

a) the Dean of Students or Associate Dean of Students will consult other relevant parties to investigate the
situation;
b) the Dean of Students or Associate Dean of Students will meet with the student who will be given the
opportunity to:
i) make an admission or denial of all or part of the allegations against him or her;
ii) provide new information about the alleged incident(s); and
iii) propose a resolution.

Within 3 days of the meeting, the Dean of Students or Associate Dean of Students together with the relevant College

Representative, will issue a response in writing. These College Representatives have the authority to impose any

corrective or disciplinary action they deem appropriate, including, but not limited to:

verbal warning

written warning

disciplinary probation

restitution

letter of apology

remedial education (e.g. workshops, seminar)
loss of privileges and access

suspension

expulsion.

If the student chooses to not participate in the scheduled meeting, the Dean of Students or Associate Dean of Students

together with the relevant College Representative, will issue a response in writing within 3 days of the scheduled

meeting.

5. SUPPORTS AVAILABLE

The student is allowed to bring a support person or a Student Advocate with them to any meeting regarding the matter.



6. CONFIDENTIALITY
Every effort will be made to keep information and all responses confidential.

While Regent College will maintain general confidentiality with respect to matters covered by this Code, this does not
preclude Regent College from disclosing any information brought to its attention, in certain circumstances, including but
not limited to:

ensuring the safety of individuals and the Regent College community;
as necessary or advisable in implementing this Code;
e ensuring the integrity and fairness of the process by providing sufficient information to the student to
allow them to respond to the allegations made against them;
e implementing or enforcing recommendations resulting from an investigation;
seeking advice or consultation, including from legal counsel for Regent College; and
e asrequired by law.

Members of the Regent Community must keep confidential any information they learn during the investigation process
and must not disclose this information to anybody except, on a confidential basis, to their own personal advisors, or
representatives, or as required by law. A breach of confidentiality will be considered a breach of this Code and will be
subject to disciplinary action.

7. RECORD-KEEPING

Documentation relating to any process under this policy will be maintained in a confidential manner by the Dean of
Students Office.

A record of the incident including any corrective action taken, will be kept in the student's file. If unsubstantiated, no
record will be kept in the student’s file.

All documentation gathered will be confidentially maintained by the Dean of Students Office. The Dean of Students will
also inform the necessary College personnel (i.e. Registration staff, Facilities, Reception) of any disciplinary or corrective
action imposed.

If a student is expelled, a notation of the expulsion will be documented on the student’s academic transcript.
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